L.SU Staff Senate Resolution 2013-01: Advocating for Enhanced Staff Compensation and Benefits

To support the promotion and protection of the wellare of the LSU Stall to the extent that the
compensation and benelits offered to employees enhance their personal and professional well-
being, as well as encourage their vocational and educational development.

WHIEREAS, the LSU Stall Senate is the duly-elected governance body representing the stall of
LSU; and

WHLEREAS, the LSU Stafl Senate is charged with providing advocacy lor and recognition of the
stall employees of the university; and

WHEREAS, the LSU Stall Senate secks to maintain an active and participatory line ol
communication between LSU administration and the stall by providing a forum through which
university stall can raise, discuss, and make recommendations in support of the stall and its role in
advancing the mission ol LSU; and

WHERLEAS, the LSU Stall Senate has a demonstrated commitment to providing a bridge between
the LSU admmistration and stall by conveying prior stall concerns and issues such as expanding
employee benefits through the creation of the Crisis Leave Program, working to obtain
improvements in health care options, serving as stall representatives on campus-wide committees
and advocating [or inclusion of stafl in previous university raise programs; and

WHIEREAS, through a recent survey of the stall, the LSU Stafl Senate has identified the most
pressing issuc and concern ol stall employees to be the erosion of compensation and benelits,
followed closely by the increasing cost of parking and low employee morale due to continued
budget challenges and several years without raises; and

WHLERLEAS, in addition to competitive salaries, comprehensive employee benelits mcluding
medical insurance, retirement, and other benelits are important components (o the university’s
overall compensation package necessary (o recruit and retam employees of the highest quality; and

WHLERLEAS, despite [acing continued economic challenges, the university should remain steadlast
in its commitment to seck the maximization ol the compensation and benelits oflered to all
cmployees;

THEREFORE, be it resolved, the LSU Staff Senate wishes to herein formally reiterate its
advocacy for vital and urgent staff raises.

THEREFORE, be it [urther resolved, the LSU Stall Senate recommends that A.G. Monaco,
Associate Vice Chancellor for Human Resource Management, be charged with researching
options and making a formal recommendation to university administration on the opportunity and
viability ol expanding employee benelits offered to LSU employees.

THEREFORE, be it further resolved, said recommendation should be shared with the leadership
ol the three oflicial governance bodies of the University, namely the LSU Stall Senate, the LSU
Faculty Senate, and LSU Student Government.



THEREFORE, be it further resolved, a copy of this resolution be sent to William Jenkins, Interim
President and Chancellor; F. King Alexander, President and Chancellor Designate; Stuart Bell,
Executive Vice Chancellor and Provost; Robert Kuhn, Interim Vice Chancellor for Finance and
Administrative Services; A.G. Monaco, Associale Vice Chancellor for Human Resource
Management; Kevin Cope, President of the Faculty Senate; John Woodard, President of Student
Government; and the LSU Stalf Community via broadcast email.

Certification of Resolution:
We certify that the foregoing resolution was duly adopted by the LSU Stall' Senate at a properly-
noticed, open meeting held on the 19" day of June, 2013, at which a quorum wag,present.

By:

Chad Gothreaux
L.SU Stall Senate President

Date: &h/ 7-213
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Tammy Millic:
LSU Stall Senate Secretary

Date: (O,._ | q 20 Jﬁ




