FACULTY SENATE RESOLUTION 12-12
Domestic Partner Health Benefits for LSU Employees

Elaine M. Maccio, Marybeth Lima, and Jack Yeager

WHEREAS, Louisiana State University (LSU) unmarried employees currently are denied
access to spousal benefits for their domestic partners, and

WHEREAS, LSU Policy Statement Number PS-01 prohibits discrimination on the basis of
sexual orientation and “requires that all employees are treated fairly with regard to...rates of pay
and other forms of compensation,”* and

WHEREAS, LSU allows its employees to add domestic partners to Department of University
Recreation memberships,” and

WHEREAS, 311 U.S. colleges and universities offer same-sex spouse or same-sex domestic
partner health benefits to their employees, including Tulane University, five of LSU’s peer
institutions (Colorado State University, lowa State University, Purdue University, University of
Illinois at Urbana-Champaign, and University of Maryland at College Park), three of LSU’s
aspirational institutions (Ohio State University, University of Arizona, and University of
Minnesota), nearly a dozen faith-based colleges and universities, and 218 colleges and
universities in states with laws or constitutional amendments banning same-sex marriage,® and

WHEREAS, other Louisiana institutions including Entergy Louisiana,* CenturyLink,> Lipsey’s®,
Ferrara Fire Equipment®, and Woman’s Hospital® offer medical benefits to its employees with
domestic partners, and

WHEREAS, LSU has the opportunity to be a leader in equality in employee benefits within the
local, regional, and national communities, and

WHEREAS, 88% of the top 50 and 79% of the top 100 national universities as ranked by U.S.
News and World Report’ offer same-sex spouse or same-sex domestic partner health benefits to
their employees, and

WHEREAS, the costs of implementing same-sex domestic partner health benefits is often less
than 1% of the institution’s health care budget,? and

WHEREAS, more than 9,000 employers, including colleges and universities, offer same-sex
domestic partner health benefits to their employees, “believing that it makes good business
sense,” and seeing this “as an inexpensive way to attract and retain talent and to gain an
advantage over the competition,”®

THEREFORE, BE IT RESOLVED THAT the Faculty Senate asks LSU Administration to
implement a policy that extends health benefits to the domestic partners of its employees.
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