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L5lJ) Annual Enrollment Timeline

Annual
Enrollment October 1,2022
Begins

Annual
Enrollment November 15,2022 — 4pm
Ends

Effective
Date of January 1, 2023
Changes
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L5lJ Workday-Open Enrollment

« All benefits-eligible employees should have received OE task on 10/1

e Passive Enrollment - current benefits will rollover

— EXCEPTION - Flexible Spending Account(s) (FSA) and Health Savings
Account (HSA) elections must be re-elected each year

— To cancel enrollment in Long Term Disability, Long Term Care, or OGB Life
Insurance, please contact benefits@lsu.edu.

« Workday Open Enrollment Event will be active until 11/15/22 @ 4pm CST
— Changes after OE closes will not be accepted

 New Hires-Need to work both their New Hire and Open Enrollment events in
Workday


mailto:benefits@lsu.edu

LSL) Resources

Annual Enrollment materials
posted to Benefits website at
www.lsu.edu/ae


http://www.lsu.edu/ae
www.lsu.edu/ae

LEU Employee Responsibilities during

Annual Enrollment

e Review all communications regarding Annual Enrollment
e Educate themselves yourself on plan offerings
 Ensure changes have been properly submitted by deadline

e Confirm your demographic information, including address
and phone number, in Workday

 Update beneficiary information, if applicable

 Provide proper documentation, such as adding dependents
or submitting Evidence of Insurability (EOI), if applicable

e Verify insurance coverage and premium deductions are
correct



LS LSU First Meetings

e Virtual only:

e Tuesday, October 18:10-11 AM
e Wednesday, November 2: 2-3 PM

e Registration information on HR website
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LS} Office of Group Benefits

e In-person meetings held regionally

 BR Meeting: 10/25/2022,9 AM & 2 PM
e State Police Headquarters

e Videos on OGB plans are on LSU HR
Annual Enrollment website
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Save the Date

Benefits Fair

Wednesday, October 26, 2022
10 am -2 pm
Royal Cotillion Ballroom, LSU Student Union

Come by and meet benefit and retirement vendors
& representatives across campus
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LEU Do you have old glasses collecting dust?

* LSU has partnered with Eyemed and OneSight

 OneSight is a global non-profit, dedicated to creating a world
where access to vision care is not a barrier

* Collecting old glasses to be recycled or donated

« Eyemed will donate $5 to OneSight for every pair of glasses
donated

 Donation box available at Benefits Fair or in HRM @ 110
Thomas Boyd Hall



Voluntary
Products




= Voluntary Products

 No Plan Design or Premium Changes for
2023

—Dental, Vision, LTD, Life, Identity
Protection, Critical Illness, Accident

e Age banded products- may see premium
change if you change age tiers



>

= Voluntary Products

 Voluntary Life UHC

—Currently Covered: may increase coverage
by $10,000, up to the maximum limit*

—Limit: 3 times your annual salary or
$350,000, whichever is less

*If you have been declined coverage you must re-submit EOI to
elect or increase coverage


Presenter
Presentation Notes
If you are part of the grandfathered class in which you have more than 350,000- you coverage is locked at your current face amount.

If you are part of the grandfathered class in which you have more than 3X’s your salary but less than 350,000- you are locked until your salary increases that allows for an increase in coverage.




= Voluntary Products

e Voluntary Life UHC

—Not Currently Covered: may elect $10,000
without EOI*

—May apply for more coverage with EOI up to
plan limits

—Limit: 3 times your annual salary or
$350,000, whichever is less

*If you have been declined coverage you must re-submit EOI to elect or
increase coverage



= Voluntary Products

e Voluntary Life UHC

—Spouse coverage: Must submit EOI to
enroll or increase coverage

—Limit: 50% of Employee’s coverage, up to
the maximum of $175,000

—Child Life: May elect $5,000 to $20,000



LSLU Flexible Spending

« Administrative Fee waived for 2023 plan year

 Healthcare Spending Account limit increase
from $2750 to $2850

e Dependent Care Spending Account limit
remains $5000

* IRS requires re-enrollment each plan year



Office of Group
Benefits




=l Office of Group Benefits

* 4.5% Rate Increase across the board for Mlagnolia
and Pelican Plans

 ER Copay on Magnolia Local and Magnolia Open
Access increase from $150 to $200

« PBM change to CVS Caremark (except for Pelican
HSAT15)

e New ID cards

* 5.94% Rate Increase on Vantage Medical Home
HMO



=l Office of Group Benefits

 Rate changes on OGB Prudential Life eff
1/1/2023

* New rates not to exceed a total of $3.00 per
$1,000 in coverage

* RFP next year



LSU First




o

I 5SlJ) 2023 Wellness Credit Reminder

A Measurement Period
— 11/1/21 — 10/31/22
[° Qo $25/month

Employee/Retiree Only

Requirements:
Preventive PCP visit
Biometric Screening

Mandatory Care Coordination
— 1f identified in 2022 Plan Year
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Presenter
Presentation Notes
Beginning January 1, 2022, LSU First will offer a $25 a month wellness credit for employees and retirees who meet certain requirements. The credit will be applied towards the member’s monthly premium with a potential annual savings of $300! Preventive services are covered at 100% with a First Choice or In-Network provider so you should have no out of pocket costs to get your preventive exams. 

To qualify for the $25/month premium credit, the following requirements must be met:
Be enrolled in LSU First for the 2022 Plan Year
Have a preventive visit with a Primary Care Physician (PCP), including biometric screening, between November 1, 2021 - October 31, 2022
Enroll and participate in care coordination, if offered as an eligible participant, in the 2022 plan year.

LSU First participants who do not complete these requirements within the designated timeframe will not be eligible for the wellness credit for the 2022 plan year. 
LSU First reserves the right to alter requirements of the wellness credit eligibility each plan year. 
The wellness credit does not apply to the LSU First Medicare Retiree Plan. 

To check if you’ve met the requirements, you can contact WebTPA C/S at 855-346-5781.



LSL) Premiums

Self Funded Health Plan
Consumer Driven
Medical Inflation:6%
Pharmacy Inflation:9%

Average Rate Increases in Market: 1%
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L5Sl) 2023 Health Plan Premiums

1.5% Premium Increase for all tiers

Employee

$202.64 $205.68 $3.04
Only
Employee ¥ 459562 $604.55 $8.93
Spouse
Employee +
Child(ren) $313.84 $318.56 $4.72
Family $730.82 $741.79 $10.97
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Presenter
Presentation Notes
The OGB Pelican and Magnolia plans, administered through BCBS, are increasing 4.5% while the Vantage plan is increasing 5.94%. 

LSU First will have a premium increase of 1.5%. As a reminder, LSU pays 75% of the active premium for Employees and 50% of the premium for any dependents. 





LSL) What's New for 2023

HRA and Deductible no longer apply
to prescription drugs

HRA will be adjusted by half to
account for pharmacy change

New ID Cards
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Presenter
Presentation Notes
HRA and deductible will no longer apply to prescription drugs; only apply to medical services. This makes cost more predictable for plan members where there are no surprises at the pharmacy. 

Because of the carve out of the RX, the HRA will be adjusted by half. Members will be able to roll over the 2022 current year amounts into 2023.

Due to new federal standards on ID cards, new ID cards will be issued but. current ID Cards will work as Member ID and other information is not changing. 

It’s important that plan members- Confirm your demographic information is correct with your HR team to ensure you receive your new ID card.

So what do these changes look like? 


2023 Benefit Design

Benefit Design EE Only EE+SP EE+CH

HRA (Medical) $500 $750 $750 $1000
Deductible (Medical) $500 $750 $750 $1000

Generics covered 100%

U G Brand & Specialty 20%; max $180 per 30-day supply

Max Out-of-Pocket
In-Network Medical $4,500 $6,750 $6,750 $9,000

(includes HRA, Deductible, and
Coinsurance)

Max Out-of-Pocket
Out-of-Network Unlimited Unlimited Unlimited Unlimited
Medical

Max Out-of-Pocket
Prescription Drugs
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$4,500 $6,750 $6,750 $9,000


Presenter
Presentation Notes
As a reminder, all generics currently do apply to the HRA and spends it down.  It would make sense to cut the HRA amount if you pull the pharmacy out of the HRA.  
I think it would encourage people to be better consumers because the FC would matter more—there’s less opportunity during the HRA to see non-FC providers, and the pain of the deductible is focused on medical, where people have more opportunity to do something about it (going FC). Your generic fill rate is so high that people have fewer opportunities to control their pharmacy choices than they do over their medical.
I’m beginning to think it’s a better plan design than current even if it doesn’t save a ton of money. I think if it’s a wash or a modest savings, it would better align incentives so that Plan and member benefit, and it would free us up to do a lot more on the pharmacy side, which is where our leverage is right now.



2023 Benefit Design

NN SSNSNNNENNOSN\N St SYNSNYNNIMM™M


Presenter
Presentation Notes
I know what you are thinking.  How is this going to affect me.  How is this going to work?  Why is LSU implementing this change? 




Things to Consider

e HRA Change

e Old plan design: Generics would spend down your
HRA

* No More Surprises at the Pharmacy!
* No Deductible for pharmacy

 HRA will only apply to medical expenses
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Presenter
Presentation Notes
As a reminder, all generics currently do apply to the HRA and spends it down.  It would make sense to cut the HRA amount if you pull the pharmacy out of the HRA.  

You also no longer have a deductible for pharmacy so no more surprises at the pharmacy when you exhaust your HRA.  How many times have you gone to the pharmacy and they told you the cost today is 300, 500, or $1,000 dollars?  With the new plan design you will no longer experience these surprises at the pharmacy.  

Your HRA will be reserved for medical cost only.  Most employees have more opportunity to control cost for themselves on medical services due to the First Choice network unlike pharmacy cost.  Therefore the new plan design should encourage more consumer driven choices such First Choice providers for medical services.  

 Most employees who use generics and First choice providers will not see much of a change.  

The new benefit design allows plan administration to take advantage and leverage more cost cutting measures for pharmacy cost in the form of rebates and coupons to save on pharmacy cost and smaller premium increases going forward.  

1.5% rate increase.  




LSL) How Will This Work?

$500 Brand Name Medication Employee Only

2022 2023

January $500 $100
(HRA - Plan Paid) (20% Coinsurance)

February $500 $100
(HRA - Plan Paid) (20% Coinsurance)

March $500 $100
(Deductible) (20% Coinsurance)

April- $100/month $100/month

December (20% Coinsurance) (20% Coinsurance)

Total $1,400 - EE Cost $1,200 - EE Cost
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Presenter
Presentation Notes
Okay, so this sounds like it may be a good thing, but you’re not quite convinced. Let’s take a look at a real-life example for current plan year and next plan year based on Employee Only numbers. 

Example: $500 brand name maintenance medication that you take daily. 

EE Only currently gets $1000 HRA so the first 2 fills in January and February are “free” and no cost to you because they are paid by your HRA. So you’re like “yes, awesome.”  Then in March you go to pick it up and they say “that will be $500 please” and you’re like “umm, excuse me, what?” But you pay it because you need this medication. Then the remaining months, you pay 20% of the drug, which equates to $100/month. The total of your OOP for the plan year for this medication is $1,400. No charge to you while you’re in your HRA, $500 deductible at once then $100 for the remaining 9 months.

For 2023, since the HRA and Deductible don’t apply to pharmacy, you will automatically get to the 20% coinsurance portion equaling $100. Each month the cost will be relatively the same so you can better predict your drug costs and not be shocked around mid-year when you get to that deductible. While you’re having to pay in the first few months of the plan year, you’re not having to meet a large deductible so the total of your OOP with this new plan design is actually less and spread out more evenly throughout the year. 

Again, if you take only Tier 1 generic medications, they will be paid 100% by LSU First and you will not be responsible for any of the cost nor will it spend down your HRA.




2024 Wellness Credit

LSU First Population Count Risk Score
18,000
16,701
16,000 1.8 1.75
14,000 1.6 1.48
12,000 1.4
1.22
10,000 1.2
8,401 !
8,000
0.8
6,000 5,485
0.6 0.55
4,000 2,815
0.4
2,000
0.2
Employee Dependent Spouse All 0
Members Employee Dependent Spouse  All Members
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Presenter
Presentation Notes
The model is normalized so that the average risk is represented by a score of 1.0 with risk increasing as the score rises above the value.

Spouses cost about 14% more than an employee

When you look at member cost- Spouse claims cost by member was $10,018.06 vs. an employee at $8,820.56 and Dependents at $3506.99

This report provides an overview of prospective risk by age, gender, and relationship.  Risk scores are provided through Milliman’s prospective MARA model and are generated based on medical and pharmacy claims incurred in the 12 month period prior to the end of the reporting period.  





o

LS} 2024 Wellness Credit
Measurement Period
11/1/22 — 10/31/23 =
$25 to $35/month [° Qe

Employee and covered Spouse

Requirements:
Preventive PCP visit
Biometric Screening

Mandatory Care Coordination
— 1f identified in 2024 Plan Year
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Presenter
Presentation Notes
LSU First is expanding the wellness credit for the 2024 Plan Year to include covered spouses! Employees with Employee + Spouse or Family coverage will be eligible for an additional $10/month premium credit. 

To qualify or to continue the $25/month premium wellness credit ($35/month for those with a covered spouse) for the 2024 plan year, the following requirements must be met:
Continue to be enrolled in LSU First for the 2023 and 2024 plan years.
Employee and covered spouse (if applicable) must have a preventive visit with a Primary Care Physician (PCP) that includes biometric screening (height, weight, BMI, & blood pressure) and preventive lab work that includes a basic metabolic panel between November 1, 2022 - October 31, 2023.
Active participation in care coordination, if identified as a candidate by HighCare, is required to maintain the wellness credit.  Plan members will be contacted directly by the care coordination team through HighCare. 

Both the employee and spouse must meet the requirements to qualify for the credit. If either the employee or covered spouse fails to meet the requirements to qualify for the wellness credit, no premium credit will be awarded.
LSU First participants who do not complete the criteria for a Wellness Credit within the designated timeframe will not be eligible for the wellness credit for the 2024 plan year. 
LSU First reserves the right to alter requirements of the wellness credit each plan year. The wellness credit does not apply to covered child(ren) or to the LSU First Medicare Retiree Plan. 

To check if you’ve met the requirements, you can contact WebTPA C/S at 855-346-5781.



National
Retirement
Security Month



Presenter
Presentation Notes
National Retirement Security month is a national effort to raise public awareness about the importance of saving for retirement. The month provides an opportunity for employees to reflect on their personal retirement goals and determine if they are on target to reach those goals. 

In an effort to support our employees in reaching their retirement goals, the LSU Office of Human Resource Management will be hosting a number of seminars in collaboration with LASERS, Teachers’ Retirement Systems (TRSL) and 403(b) vendors.



Retirement Security Month

 LASERS
e Early Career & General Session

e Teachers’ Retirement (TRSL)
e Early Career, Mid-Career, Ready to Retire

* HRM- Roadmap to Retirement

e Fidelity
e Retirement Income Planning for Her
* Turn your Savings into Retirement Income
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Presenter
Presentation Notes
Can register for a session through HRM Training and Development site

Early Career- 10 years or less
Mid Career= 10-20 years of service
Ready to Retire- 5 years or less


LASERS General Session 5 years or less to retire

Roadmap to Retirement will cover Windfall provisions and supplemental retirement

Fidelity – 

Retirement income planning for her. Statistics show that women tend to live longer than men, which means their retirement nest egg must last longer. 
Saving, especially for retirement, should start early and continue throughout your lifetime. But when it comes to financial planning and saving, women often face more challenges than men — making it harder for them to adequately save for retirement. It is important for women to recognize these barriers so that they can make informed choices about their money, especially as they near retirement age. This seminar will focus on strategies for women to adequately save for retirement. 

Are you on track to meet your retirement goals? Fidelity will present on strategies to maximize your retirement savings and meeting your retirement goals. 



LSL) Resources

Register for retirement meetings
through HRM Training &
Development

Annual Enrollment materials
posted to Benefits website at
www.lsu.edu/ae



http://www.lsu.edu/ae

THANK YOU
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